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Dental apprenticeships let you train your own team. With
government funding that covers most or all of the cost, it means
you get a contributing team member from week one without
shouldering the full cost of training or salary.

What Is a Dental
Apprenticeship?

A Level 3 Dental Nursing
Apprenticeship combines on job
training in your practice with
tutor-led study. Your apprentice
earns a wage, learns your
systems, and qualifies as a GDC-
registered Dental Nurse who is
ready to work in your chair.

Skills4Dental at a Glance
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Level 3: 15 months Monthly starts, so
City & Guilds and from start to no waiting for
NEBDN approved qualification September

rafe) \Y Financial Incentives

\ d\ iﬁ'ﬁ Apprentices aged 16-18 qualify your

practice for a £1,000 government

incentive. Plus, you save approximately
Fortnightly 4-hour Group-wide GDC-registered 15% on National Insurance for apprentices

tutor sessions, flexed 99.4% pass outcome, under 25. Combined, these cuts can
around your hours rate chair-ready significantly reduce your staffing costs.

Government research shows 85% of apprentices stay in employment
after qualifying, and two-thirds remain with the same employer they
trained with. Compare that to the UK average staff turnover of 34% -
and the revolving door of agency hires - and the value of growing your
own team becomes obvious.

Department for Business, Innovation and Skills (2012), “Evaluation of Apprenticeships: Learners”, BIS Research Paper No. 76.


https://assets.publishing.service.gov.uk/media/5a78acffed915d07d35b18d7/12-812-evaluation-of-apprenticeships-learners.pdf
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Start now

The dental recruitment crisis isn’t going away, and practices that don’t grow their own

are spending more on agency fees and losing patients to cancelled appointments.
Apprenticeships let you solve your staffing problem permanently, with government funding
that is available today. Better still, apprentices can be chairside and contributing within
weeks, not stuck in the months of recruitment delays that experienced hires demand.

Free Recruitment

We find, screen, and match
candidates from our pool that
you can interview and choose.

They start working in your practice
from day one, and if the fit is not
right, we replace them, at no cost.
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Increased Productivity

Apprentices take on essential support
tasks from the start, freeing your
qualified nurses to focus on complex
clinical work. It benefits you because
your practice runs more smoothly
and benefits the apprentices
because it’s all part of their training.

If you pay the
Apprenticeship Levy:
Training comes from your
levy fund. You can also
transfer unused funds to
other practices in your

If you do not pay the Levy:
You currently contribute
just 5%. The government

covers the rest. From August
2026, this drops to £0 for
apprentices aged 16-24

Tutor-Led Training

Your apprentice trains hands-on
in your chair while studying with
our subject specialists, and learn
your clinical standards, compliance
protocols, and patient-care systems,
fully prepared to join your team.

Positive Impact

Offering apprenticeships
strengthens your local reputation
and supports youth employment in
your area. Your patients see you
as a practice that invests in people
and not just one that hires and
replaces.

network. - training becomes fully

funded.

@) Need help checking eligibility?

Speak to Skills4Dental today.

Levy Transfer available
from June 2026:
We partner with global
companies who have kindly
agreed to gift their funds.
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Improved Retention

Your apprentices outlast poached
hires, absorbing culture and systems
from day one while building patient

relationships that fill diaries, meaning
less churn, lower agency spend and

a team that knows your practice.

Future-Proof Practice

Apprenticeships build a resilient
talent pipeline. Invest today to
cut recruitment costs, grow loyal
staff for key roles, and create
a team that knows your
standards and mentors the
next generation.
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Your main cost:
The apprentice’s salary. They
earn from day one, but at a
training rate typically lower
than a qualified nurse, while
contributing to your practice
from the start.

0161794 0528

www.skills4group.co.uk
info@skills4group.co.uk
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